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THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III —Sec. 4] 


( T \) 5(1) 

(^) “ ^ <h\4^^ ^ ^ 11 

(^)^ ^ 3 ^ ( 1 ) ^ 31 ^^ 

(^) srf'^t 1 

C®) “YIF 3 T 'srm WT ^ ^MT 3 #^^ 3 #|^ f i 

(^) “^^ ^ ^^ ^ 3 ^ OT<T^ ^ 3 mf«r aqf ^11 

(^) ^ sif^icbiR^T^ Tfpq^ T^ afk •4>4^iR^f‘^ -m^ 4 3{sq^ ^ Tq^TiRm 3if«R7Rt 

11 

(^) ■qR4t?IT#4 (^sqf^) ^ 4':4^; 

(^) M 3mf«r, ^ 3#!^ ^ WT -qr t; 

(T) 3nRT^ irfei^ 311chR-^ch 31^^, f^#r 31T4>rH|ob arci^i -q^r oqcftrf ^ tt| afk 

(^) ^ ^ ^Rh Tif^w ^T?ft?r ^ tt| 3i^«r I 

(?) ‘‘■qRcrf^‘"^Tto alR.-qri!^, ^ 3if^t I 

(?) “^^t^kV'^RiRpijt 3(1) (2) 3^ (3) 4!^ 34^t>3fR^'^ 

4i4^k 1 4t f, fspl^ 4^4 3T^XTT4t ^ 3RT w4t' ^ ^ t I 

(^) R 3qf«i^;qT 4>4 ^k'] ^ ^ (^ 4t INt 34 %t^ ^ t) 3fR 

3ifRq^ ^ R4t Rm?, wT-fw, M 3^ '^, ^ 3ffted ^ <+4x114 xn: anfsi? f, 344^ f, 

RhVj, 3fci4cT f4f4+ 4 x[f4/q^ "TfifR^ “f i 

(?) "34R?^’’4t4fw? 3(?T) (1) 4 4 4t -q^ tk Rj^ aqf^ ^44^ 11 

(in) “4 ?r” 4 4??^fe4f 3IR ^444^'^t+4t wi f44 ft fRfrof^ 34 t 4Jf44^ ^^4 cH^^ 

4 f4>^ 'jfm.; f+'tfl '4aiHii 4 344+14 + +4+4 ?[Ri yRiRio Tin? f++ +4 +?fT 4^ 4 +t 3444? f 1 

(?) “44??’*4 4??3TRTT4?T^.‘^+T^3444?t t 
(«i) “ yi41^+ 4+’* 4 ^ ■!+ 3?+ 4 Rt^ 3444? t, 3fR 

(^) “^Rm ti4?i+ " 4 wm +f#r 4 f+4t f^cm +t wm +t4 ++ 344+t4, Rw+t t+ t^-ii ^ 344+i4 
4 +^ ? 4t, 3444? t I 
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ai^iiFi-'li 

3Tf4+iR4f 34 t +4g7fNf +r g4tew, +R4t^ afR 4+^ ^ Ti+ft? 
3tf4cFrR4f 34 t +4^nR4f +1 c< 4 F+<m 
(+) t+ ^ 344+444 3k +4+R4f +t Rihi^j^k +4^ fw +1341 : 


( 1 ) Ti4^-+ 344+14 4+f 

'( 1 ) 

(2) ^-n 

( 3 ) ^-m 

%4t 4?wr ^ mn 4 "q^ ^ ij+r #n : 

( 1 ) 344 +t4 

( 2 ) ?m+‘5R«r+ 

( 3 ) 

( 4 ) qR'« y<5<4+ 
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10. nlfc<H g[i7T ^ 

(^) ^IPd^ ^ 3T^%f 37^ ^ ^ .__ 

(n) ^ ttttt^ 4 -■^^ I . 

a, ■ 

^ 3ik 3?3?nRf% ^ q, ^ ^ ^^^ ^ 
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n. 3?m^Tf^ 3 ^ 

1; (I) 
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14. tf^ Hfd 

rfc-JJSi*:'**'**’*'***•*“''**“'''«<« i e« ■*« 

15. 

3TE?7nT-4 

16. 3?mg57f^ -m ^4vi0 ^ ^ ^pn^ 

17. W^i^nT Tpf 311^ ^ ^ 

19. «oh g>T ^<^IH ^ 

20. W, <rs<<l 3 ^Tf% ^ •qt Mc‘H 

fi™ Jf^'5^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 

'fibFft ^ wft f ^ 3^ w ^ f ^ ^ ^ ^ ^ ^ ^ I 





[■JIFTin—"0^4] . -^ 

(iii) 

>912 (1912^21)St^S^SS 

f^ ^ WWItft ^ ^ <r^»jl^ a WCT, 1&60 ( I86 0 ^ 21 

22. 3*reft ^ *r 3^ i^ ^ 

^ 3jk W1 Tnfa^ 9.1^ ^ 9n_ ^? :__ 

*ft Tft ^ ^ 3gqf«, ^ ^ ^ ^ ^ ^ ^ ^ ^ 

3t!^ ^ ^ ^ ^ 

^ I 

(ii) ^ arff^T^ ^ «h4’^ t" __ 

^ Mim ^ ‘W’^ ^ ^ i 9il tc^ 9ft^ S>Wm, 1961 {1961 ^ 28 ) ^ t 1 

■^TTRI ■Sfn^ i 

^<i^<Ml'4t T^HT 'JllU.MI I 

26. gv?f ^ aftr ^ ^ 

Ml aSl 3if^^’ll^iif^^ “ _ '. . ■ 

'fofj^ snf^l^ «tl«*iOi '^t^f'Sir'll I 
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■^TT '‘Tt cRF ^ 1 

(iii) ^ -5^ ^ I 

(iv) 

^ ^''^'0<9cl ■^' ^ ^ ^^'Id #T-^ ^ :^. 

^ of^^d ^ T^'hI o^Hki ^ ^ : 

^ ^ 31^ ^ fj^ ^ f^ ^ ^ ^ ^ ^ ^ ^ 

^ 5^ ^ t, 1%# ■:(l^rq<h sirrt ^ ^im OTR ^ ^ ^ 3ri# ^ 

^iiW ^ %T afttr ^ ;b^ f ; 

3rfwi^ :a|^ ^ ^ ^ ^ I ^ ^ ^ ^ ^ 

^??w 3«JR «i«ii«15!i ^ %fft 3BI SRI 'sn ^ ftii; wm ^ ^RRtn 11 

^ “ IL’^ ^ ^ 30 ^ 3 1 ^ 

RIl1^?^?ira^ ^ 3^ T^'3prt ^ ^ ^ ^ I ^ ^ 

■*4^lO ^ ??T Pm ^ ww ^ fwo, % t ^ ^ f=rtw filSOT R*- ^ W ^ 4 ^ W[-^ ^ 3P^ 
rw5TT wmt I 

mi^° "j “' ^-~ 1 ^ ^ **'*^^'’ ^ ^^RiR> 3i«iRi 'ti4’iit1 ^ mjn ^iir^ 3TO 3HRft ^ ^^isn? ’jcl to 

^?ftm ^qtnan ^ »k>ti<, ^ w ^ ^ ^^=1 ^ irfsj^ f I ^ 

^ W w»f=0 3Nft5Rf ^ Kn=i 1^'iH %ir Rcik ^ t % ^ ^ ^ 3rafti ^ tft<R w ^ ^ 

27. '?IH, 3?^ 3^ ^Pt^ 

(1) R ^Wfq^ amtxia^Pl^xi^fmrdrw^^^-xgT^^^arq^a,^^ 

'mw 317^ :- 

^ ^ *'•**'**"SRI 3lf%3RWTx^ SRI 
^TR^ ^ ^ ^ ^ ^ ^ ^«RT ^ ^ 4’ ^rftd 37^ 7Rqf%; 

^^*0 Pn'H«h 3Rpf?T ^ '^* ^ ^ 

(R) ^SRlf^’fwsk^xFRx^^^xj^lftig^^'OT^SroaifiraRiqiteljjTj,.^,,*,^,. 

(R) mi irm ^ 37^n^ ^ 3^ ;ggjt^-qt^ ^ . 

rir 151lTt5 ^ ^ ^ ^ ^ ^^ ^ FI ^ RIRI^W ^ #l 

^ RW RI^ IRS ftRT^ afiTORt RTt 3,feraf ^ ^ ^ ^ 

TFM ^ T? ^ ^ -R clFX^’ I 

, (2) ^3^^^RRR^^30 3Tte^x^OTR^^31RI^Rftfts#^SqW3T,^^,3TO^ 

W tt^ Iqq<.«ll w ^ 3R^ ( 

RiRpr t^, ^ ^ ^ 3P^ ^ ^ ^ ^ ^ ^ ^ ^ ^ _ 
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— ,—■■■■— ' i ■ I . . i.i ■■ i.i —— . ;t~ 

■q^ 3if«iafn^ sfs?^ sro wi ^ ^ 

(■5!^) "qr MPdCwd *4t'q'i<l ^ -m^w^ ^ 1^ "^i 

(4) -qc^ WTinf«r^^^,.‘^ 

io,ooot. 

^ WT ^ ^ -srng ^ ^-q^ %?t ^ #T-^ :- 

.1 ^ ‘ * 

(^) Pi^'ir^d •qr ur<ir<<^d <sq i' q r < i '% ^ ^ it^ g^mr ^i 

(5) ■'^nr^ ^ 'T^ IWi ^ WT ^ "^m 

mm ^ w ^ m ^ ^ 

^ «nf^ ^ ^ ^ ^ 311^ ^ ^ ^ ®z|ft??K ^ 

if^\ - ■ 

28 . fgm?-^flfeft tiw^ 

1. (1) 3rf%ieFTTt t^r^?^‘qf?r'2n'qc^'^^ "^r # 

^ ^3ik 

(2)' ^ 3tf%?cFKt 3T«?^ <+>4^ 3n^ ■qt^ m "Rc^ ^ «ftf^ ^ ^ ■Ml °a^ ^ ?il ■M? Mu ^Ik ■q 

^ M ¥1 Mrr; 

' -q^lMI 3?f^MI (1) (2) 

(■sp) ^ alk Mf ^ ^ ^ M (M^ w) ^ 3mN Mf ^ 

fcT^ 3^3*?!^ ^ W ti'hcil sik 

(^) 3Ta?3?mKfi 

^8zr ^ "tsF ^ 3?^ ^1 • . . • 

29 . M awrar mm'% Mrttt mm MM 

kR^KiK’Mr 13{w ■=f3R^ tMr wm t, w*t srt w Pi^Rici, <st^<=h1 HKH^fO ai-Oo arzi^ m^cii 
^^ ^ ^ ^ Mi WT Tnf^ ^ 3?^ 

kT^#TT#T 1THT ^im^TI I 

w t,“3^IMm44^^M¥^fkM ^fM '^iiopi 

(2)’ "Mt arfsiM mm MM ■# (i) "^ 3#ki tMi "fit M ^3^ Mi^ ^*ih1'ji4 

^ ^ ^ inM ^ qRR^ifd^ ^ ai^^iR m\ tMr ^ ^ M 3 tM 

^ ^ -k* Ml ^ 3i5^?n Mr ■snrp \ 

(^) 3TMr ^ ^ WIT ■sum t; ^ 

{'m) M sikNf "gsRi Mr ■sn?!! t mm wi Hitekt 3 t^ »i'3i wl 1^ ^ hh(:^ wr 

■gro aMt' 3 ni^ ^ ^ ^ 11 ^ ^ 3131^ 3 ?tM w M w w t to 
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THE GAZETTE OF INDIA: EXTRAORDINARY 

(3) (^) ^4^10 PHd^iH 38 ciPo^Hsirt apq ?TTf^ ^ ^ 

^ WT i 3T«RT ^ mm WT t # WT ^ ^ ^ ^ 

3381^ cb4^Kl ■gRT ^ ^33T t> WI 3#^<^l(l 

^ m 3ffw TTef 3ifw^ ch4^Kl T( #Tr i 

(3^) 4^ fHd«iH 3354 ^ ^TTil^ -qni^^tn^ -4 ■^sTnpit 

T 38 ^ 33^ W^"^' it^\ I 

(4) 4i 4'4K1 ^ rHc3‘«H (3) ^ 3T3^3T4 4'f^ WTt‘^«lT‘?^^^TiW^?RT'RT^ 

<4^ r 4 TJi 3TiR<T ^ ^5iFn t cf>4>=ii(l ^ "5^ ^ ■^4' 


^oTnprr i 

(5)^' 14v4! 34^1^ tot 338^ 4 33te ^RTfq CRT 

■qr ^ ^ ^ m(^] <-^41<m 37t4r ^ "wn %trpt 4 4Nt 33 ??^ %4t ^ 33531 PIT 4 t5r4^ 

■5iHr 4,14fwT 22 41 cTT^#4, mi '% y4'4i ^ 344^^4 3383 ^ «h4xiKl ^ 14^ 33^34 t«icT 

i\^ ■RHF ^srmRT 338 M 4rt ■rft^ "3^ i445R 4 ^ ■qf44#4f 4 ^pq^ir 4 344^ f33i ■rrt i 

30. <MHirr1 4 ^ 4t4 W RT 

^ 4t 33f4^5T4 33«M =h4^i4 <nh1Ri 4 338?^ <i'ji4lRi>3h 3i^#T 4 TfflfriT ^ 4 WT ■341 4rt 3383 ^ w nRq^ f4^ 
xfRisr^ 45^/4t4 3383^ 33^ fsFRft 3383^ twqt f4^ ^ ^ ^ 4 ^ I 

31. ^ 44f w{ ®h4, i^33i?t 3Trf^ 4 ^ ^ Rt yRifl^V 

( 1) ^ 3314^, 4t 33l^in i cb 1^ 33M™, 1947 4 1^ 334 ^ 33^ ^ t I 

(^) 4^^ 4 ■^34^3144 4^ ^ 33Mto ^ 334 4 t, ^ 4 r 3383^ 44 44f ^ %4t 

TWm ^ 73 ^ ^ ■^4tT 3383RI ■SPTT 34tT 3383^ -q^qTCt 3383^ P3^ 33^83831 33P3^ ^ 4 w4 ^ 
4«3«& *1 ^ 44it I 

(3^) 4^^14^^iT4^^4^?i4 3383^33T44^?Tc4444f4rif^RTR4^448i4%4t^^^ 

^m\ ^ 4 • j ^n i , 144t ^ 4 ^^did 3383^ feit R4 km^, 33^f43T 3383^ 334M^ ^ 

^4713 1 

(2) 4t^4^ 3383m‘q^T(783PlEPT^4^^7RTT44t 3 h4ti ^R^Rad “■^43F5K” 831 4? 3383^ 

■9^ 8^ 4 44^3 4 4 f4f4T3 3R clcF '^?ITX7i4 cR 33^. '^rNi4 44 "3^ 4? 3383^ Ti^ T33: 4 '+>l4 ^RTTT T^RT I 

( 3 ) ^ tt> 4s { l4 44t ^4831 8FT ^53^ •^’ ^4 tT 3383^ ■!P3T T^RT Rl'^T “3^^ 33 k MpclRlRr^ '*3R3 ^ ■'34 

33^^ 33^'^-^3^ 8^^35533^'8^ 73183 4T^’4444f "4,7334^fe'S3^F3T, 14^ 3383^ 33^33183 "51^1^ 

4‘ I 


32. wr 4 =it 

(1) ^ 4t 33f«f8FT4 33«TS|T cb4-^i'0 ■5lrf4^1T4 ^ % 14^ f4>4t 73t4f4 831 yiRf^-O IRI 33T4f4(T 

14)41 ^4 RrlcdRiC^ 4 731^ 83^ ^7]1 I 

(2) w' ^-Mwi (1) 4” 33d4<r 33 ^^ "nl 4 ■^* ^ 4t 33f4^)i4 3383 ^ ^r 4^ ■'kn 4^ IR 

TE^ 7E4)K 831 4^ 81^ 4f4 833 :373^ f^4t ^ 331#^ 83 ^' ^f4tT I 


33. fe 3Tf4^FT4 33«raT ch4cn4 "% TWH 4 ^l4^ 

(l)^4t33Rq^ 3383^8R4^73^^«r^^Tj44^8^to84|7FRM48n ^ 

831 "RRMn 7c}1d)3< 81^* 8^4II 831 33^4 TI'WIH 4 831 4«F) "4 [4)4) 33^ 33f83cnlt) 3383^ «t)4dl4 ^ <H'-*3E[ 4 33l4f^ [4)4) 
THU 833 TRSfiE 33l4kH 4 ^ 83 ^’ 4tT : 


xR^ ^-f^fw31ki4t 4t 4 RihRiR^ 8pr 4nT: 

(^) 33f^8|^ 3383cri^r4s[3483l4^^33^f4l4)3fw4 3383^^74^^4^lt4[^83T-^^^37^T3^^ 

^qf47T 4 WT 4t 4 4^ ^ 8 ^^ ^44 ^734 ttrih 4 33i4Rrid T3fRi ^ 4 "M 3lk 334Rpgif7^ ^i^ ^ 

33F3kH; 3fl7 , ■ 

(Isf) 44 33f qch | R4 33«3^ d)4^lR4[ 4 TIR ^ 3334f4l TlT^npJT cT83T 81371 3^ 733^ 744R ^^iTTTl 1 
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(2) (^) ^ ^ sif^RiT^ 3T«T^ ch4'4i<1 ^3?«T^ "sm ^ Sl<n«f>< 

in^ ^ IRl ^ ^ ^ 1^ ^ ^ . 

(TsT) 'Rt ^rfijcFn^ 3T«i^ 3T«?^ ch4'<^'r{l ^ 1^ H^H ■Jn 

^ 3T«?Bn1^1^ I 

34. 31^«n^ 

^rtf ^ 37f^4»Kl 3T«i^ "^STNlft awH hih<ji1 ^ ^ ^ ^ "3^ 

3tf%RFTRt Tl'4^f^'b "2(1 31^ "SPRI^ sciqiH^n alk s<n«=<i^ ^ 

35. 

1^ "qr ^ ^ 3T^ "^niF^ wf ^ ^Tlte "3^ 1^ ^ 

^ Hl’O^llt ' 

36. mJ<^ ?[^ W 

3iB4«blO «t»4'c(|^— 

fch4) ^ «bl*J^ ^ <d)«h m^'l ®h^*IIJ 

c^) %FT M, 3?h«f a!I«l^ 3flPt -q^ arot i( ^ M 'WW^i’il ««^^n <j^«h 

^ ■'11^ ^ "4 3PT ■q^ ^ ■%# ^ ^ ^ 

(T{) ^ | c[^rH4> •q^ T1K5F M, 3^1 ^ ^ 

('ET) ^ ^ -^T^ 4f yi4'4r^^P '^y. . 

^tdlch<TJi : » 

1^ 3;pf;q -3^ f|<f4)f ^ '^l*<fn "SIFT %,'^ ^ h<\<i, ^ f ) t 

w ^ ^g^Tcn^ ii#?T ^■5 t4?t 

37. 

•4^ 3T«T^ ^ ^ ^ ^ ^ ^ 

^tdicbCUT: 

^ ^ w^ ^ “-^T ^scte” ^ wmi 3781^ mm^i mMM ^^mK ?nte f, ^;- 

('^) ?nfttT^ M5d • 

(•^) 4^ ^ ^ ^ 3787^ 373^ 

(IT) 44 37^=3^71* 

(■ST) 37?#^ '^if^ 378M ^ '^■ 

(^) 37cjfe-|tq !^Ik 1R4>, 4fe4f> 37873(7 4-4 Rsi4v 4t ^ STTOTl 

38. WR^ 

^ 37«Z7FT 4 I^TfWTf 4 ‘'^rflT?’ ^ f^, 37IR 3787^ «h4^l'0 ^ (qPl<<Hl,^ ^«rci*»4'l «h<tn 3787^ 

^^;37^?I^ 3787m1¥^9F^^?lfmt34«7^t^4lFcff41^flf^3^ Mrn^<n^^Twt 37*7^ 

3f39Tra4 ^7^ 13787077^7^^7=3^^41^74^^1^44^,4^ 4"^ ^iif^4 1^4 7^ 3787^ 371^^44 

477 1 

1. 37fi<obJ'0 

(1) 14^^7747; I 

(2) 7^4 Tm 77f4 ^ 7^ 474 ^^4 WTT; 

(3) 4444 47^7^47; 
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(1) citM<.qi5l ^ qri ^ ^ cBT •3T«RT 3T?TiT: 3T«raT ^ 

^ q^dl; 

(2) 1^T^ 37«w ^ ^ ^ ^ aqw 

(3) 

(4) ^ ^ ^ ^ ^ 

(5) I 

4^Wui : 


"3^ 'f^rfwT ^ 3T«^ ^ Tnfer ^ ■^' “Rpn ^snrjjTT: 


( 1) f'B'Hl ^ ^ fn^Pw ^ wf ^ 373?{R, %?? "qi w 4il4id ^ 

(2) m ^ ^ ^ 3miR tr ^ ^ wi-tih ^; 


(3) ph-nl ^ -dT^qd-l, 3T«M T^^ch f^K %TT -qj^ ^ ^^T^pcIT t, 

■3T8?^ H 4^, ’3^ ‘4’ "^BT^ ^ %T^ 3^ 3t4[^ 


(4) ^%i^^rl4^ 3 t 4^ 3mT 

3rtef^ 4ft 4ft Tt474I 4^rTT; 


(5) ^ ■4T 4^ ^ ^?«WI4 4i 444 44: T# t4?4t 34%I44ft 44 ^ 4OT 4 f44^ 4? 4T 44 44 ^14^4 % 

4^^ ^ 414, ^ 3^44^ "fe 4T 44 ^ 37^ ^^4^ 444 4T 34 WTOf^ 4n74Tf ^ 4Tt 3^ 3TrW ^ 

3T?T^^ ^'; 


( 6 ) t^ 3?f?q44ft 44, 4it ik ^ 44.4T 4fM4n4f^ ^ ^ 4T 4t4 3^ f4^ 4ft ?raf 4T ^ 

4fM^44f4 ^ 144T44T f^'4T 34^‘^ 37^ 3^ f4^ ^ 4T 44 4T 4?4T^ 

(7) 4ft| 4f4 4fM4^^^ 47 37P4 ^34 t ^ 3^7^ ip kl34 Tt* 4cqT4cf4; 

(8) 37f44>k 4ft ^ 4ft 774lf^ : 

(4T) f4T?ft TTf^ 4T 4747 ^ 374^ ^ 374441 3RS7T| ^ 14^44 tqfTTTt 37fq447t 4ft 37T 374f4 4f ^mT4T ^ 
^ 47; f^RT^ f^ 3^ fiti'ta f%41 447 «7T 41 3774ft fH'^f^ 4ft 4T4! 3737 TR 3775^ 4^; 

( 74 ) fW7ff^4T477R^ 377Rf?rf4^f^ 37f%7^ 4ft, 377 7ft^4T477R 4ft■■?T4?4f 37^7717; 3ft7 
(4) ^3^ ^ 4T4 ^ ?r4 Tf : 

47^ 4f4 f4f444 ^ 74ti5 1 ^34 73^ (l) ’^(3) t¥4R4i t^Tlt 4it^ 4^ 4 ft 44 47414 f, 774f^ 

3Tf4447t 4 ft 377^ 144^ ^ ^ %lw'4* 3ft7 3^ 15 1^* 4ft f4f4f^ 374f^ 374f4 37447 %ft 4^ 

3T4f4 ^ TTW 377f4447t 4^7 4)^, ^ 37^ 4414 44 I^Rsifl 4474 47^ 4^ 44 374777 'J|ll>41 3ft7 37f44jr7t ^ 377^ 

7717 4 ^47 4f4 4ftf 4t, 4 ft 377^ 4lfk 4774 ^ 4^ 77^ 37r444^ 4I7T t4477 4171^; 

47^4?’%3rq7f^d^4ftf 4^ 4^^7474 477 4^ 377^ 777777^ 37f^744^^-^^^ 77741^7^4 41^4777747 
3ft7 feTf^ ^ 3777t444 37f444^ 4fl 1^ ^ 4 474 ^ 4ft^ 377^ 47f74 4771747 3ft7 4rN ^ 4ft 4lTi74t % 377^ 

4777 377^7 37447 37T7t4f 477 •O'^si 477^ 37t7 37tp77 4^ 0777^ ^ tTiqkr 374777 k: 

47^4^ 4t % 4ft^ 41^ 4771^ 4ft 3774744747 4^ t 4f4 : 

(7) 4;^4744ff ^4f4 '=h<^i4KfW4t^ 477m 14^77714 374474^f744t 4774^4747^477?7I474^’7^ t; 3^7 

( 2 ) ^ ^ 37f4477^ 4^ 4777^ 44737t'#OT 471^ 14777^’:3^3^7 ■^474I4R^kl4l447^ 47 ^ 411 : 50 ^ 47 ^ 

47?7 447 t; 3^ 


(3) 37f447T^ ^ 34^44 47744 ■44T37t 4tt^ ^ 374 ^ 347 374 ^ 47t 7-^^^ ^ 74t4>77 477 fc74T f I 
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[^in—• ^^4] ___ wm: 

2 . 

(i) 

(ii) <i'«^ «tv<’ii; 

(iii) 6 3rte. 3?^ ^ ^ 

(Iff) ^ eh^IMK ^ ^ ; 

(i) 1^; 

(ii) ^dH<^na (-^tof) ^ ^ VSHi; 

(iii) ^ c^ii; :.' • 

(iv) ^^^?rwH siftf^Jcnr cr? w t^ 2^^ 3?l%r?Rw 3 t¥^"ci^ 3rti^ Pi^-i 

•3E<R ^ . .. 

(v) ^ ' s r ^te rtt ^ ^ ^ Tlwm: ^ 3i<A‘4<ii •j!^* ^; 

(vi) : 

371^ "q^ worn 4ft ‘ 

371^ '3787SfT 3nM ffiT ^ sfk ^ ^ 

^ ^ «ff^ ■sffl. 311 w%7n t, 

(i) ^ ^ '^Tlcn 3787^ o«afw'll ^ ffJT |<KI 

(ii) INf ^ 37f%r5Rt(t ^^RTF?-W!!!^t f^'-3^sfe^ W^fR ^ fclH ^ ^ 

wi; 3fk 

(iii) ^ oFK^ ^STt ^ Sfq^ ^ffR ^ 3r7^ ffjt ^ wl'ftK ^ f^<7i ^ I 

39 . fffjB^IT m 3item 

IMwr 38 ^ ar^srf ^ ^ » 

('^) ^^^1^r^37l«n^'qt37f%r^3T87ffT‘SKTf^l7‘TOcf^ 

(^) ^‘37f%i^ a7«7^ ^-STRTrf^ 

(^) W 37fi7^ 37«M W , ■ 

(^) W 3PT “^OT ^ "3^ %• 33f«7m 

(^) 

fsrf^ 38 ^ 31^ ^ srfWr ^ 1^ “S!!-^7^ t ^ ^ ^ ^ ^ ^ ^ ^ ^ 

40. ■3tM w 

38 ^ 37^ ^ 3^17 3J1IRT 3»t ^Tlf^ 3to 37f^37T(t ^ -sjt ^5^ 

3if*R5i<t ^ ^ t 1*1^ TiftfiB^ wcwi ^ -nf f afk ^ -Sf f^ 3rt*wnt ^ ^wT^ra apt Tin* t: 

1^ Wi srfM^, ^s’l^. ^ ^ ^^ ^ 

t|' 351^ t^r^jt 3TfM3)TTt ^ "^Tll^ ^. ' 

41. 

^ ^ ^ ^ 1^ ^ ^ ^ 37f^^ mm ch4^i<l n^tH 

araifTETrf 3jk^‘#te^ alk^n^ 

5/7 <i7ot^-4 / 
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3Tk 4^4^r'0 4Hf ^ 4 wi #tt ^ ^ ^ wm, m, ■qr ^ihri ^ 

^ 14^144 40 ^ ^TcFfcT ^ ?Tf^ "af^, ^tRpt 3TT^ ^ amK 3rftofl ^ "4^ 4 #4 1 

42. W Tifemr , 

■3T 4‘ ^ ^ ^ ^ 4t, rHHHrlRsId ^ 3lRh •qTOPT! ^SIMT t 

srai^jT ^if-^i<l w ^ ^ WfT4T t; :— 

(i) '4? dOI4l ■^STFIT f 45^ ^44^ 3T«[4T «f)'4'’4Rl t 3{«M 3Tmif44J 

4^^T4R t ^44T ^IRN 4^ 3^^ TRM 4 ^ 47t 441^ 4^ 344^44541 44 tI ^ ^ 3lf4444 

3T44T 4>44k 1 4^ t, 3F44T 4l?f, 3;?«4^ 4^t 44 4, 3IRHf 4^ 4R ^ ^ 44 4 4^' 4^ 4144Kft t, 

3TtM ^ 4f4 4R ^ 3744T fld4>d! 3TT44 t 3T44T 3RI 4lf4444 14^44 3T«4«^ 37^4144 4T^, 

44 ^ 4T'447411; 

(ii) 4f^ ^ 47t 1^ 4T 477^ ^ 4K, "^ST^ 4ir^I^ ^ t % 37f?il^ 3T44T 47441^ ^ 1^ 37^^ 

47441^ 4r![4 471444 4T4^ 4441 i, 4?, ^4^4 44^ 37T4h 3744T T^ 3^4 Tnf4^T4 4^ # 37Eq^ 44«f 

■4' -^^_:!qiT4 -^i fTtff4 47t '44 ^ ^ %q. ^414 ^?7474T t 1% 44f ^57^44 37f447TfI 3744T 47lf4Tft ^ 

f44^ 37^?TF7l447 44^ 47l 4Tf^; 

(iii) 4f4 ^e44>4T 377^ 37447 %7T 37^ 4lf4477T4, ^4T444 47\ 44 4T144K 47^ 4K, WT 4Tr447l^ 

4ft 44 4<^44 4>441<1 f44^ 37^[?7I4f^ 414747 477^4 47l ^47^ 47l^, 44 ^ l4fWT 4^ 3TrFf4 W4 

f44rnt4 47f4 37r544 37447 W 44^44 ^ 4f'4d4 ^dcJ^di 377^ ^ 47f^ f474l o^Rki 47t 417 ^H474t t; 

(iv) 37r4477Tt 374^ WT 47f4477ft 47t 4^ 47^ 3^ W ft^ 47f447T^ 47747t -44 

^d^ ' di 3774^ 47t ^ 447 377^ 37447 3777it^ v^fllRb 474477 it, W77^ ^ 144R ^ 44747 ^ 3fk 

Mto 38 ^ 374^40^^7474^’ I 47^ ^0^37447 ■^0^‘4T<1^'^14 7Hd4)dl 377^4ftT!447f44R477^ 

^ 474 4lf^ra777t f4of4 ^47 I 

44bi1ch<U| : 

47t^ 37f4^ 37447 47^f4lt W 477^ 477 ^ 4747 4lif%77 4f^ 754^ 4^7^ f447T4 37f^7f^ 1988 4ft m 13, 14, 15 
3ft7: 76 4 4ft47f^ 37744f^ 47474R 477 477^ t4747 37447 44^ 37^f^ 441744 ^ %7r 37447 W 4)T4 14747 f 37447 

373!^ 37447 W 3744t Vlfdd^‘ 477 4414 1^ 37447 S'lRw^T 477 4^ 4^‘ t I 

43. 44f7tcT ^ f4f44t4rT 4T 3d4«f4 

4lf4 ^ T74t^ t^, 37f447rft 37447 47447^1 ‘77^ 47f4477ft 4ft 373414 ^ 1w 44ft^ 4ft "^74^ 4^‘ 47^47 I 

44. ^ 373?7FFte 47lf4Tf 


(i) 


(i3) 


47t| 37f4477ft 37447 4>44R1 47t 4741477; ^ 377^ ^ t4ef447#7 t 37f44f% 4ft 3773 47T # t ^ 

37f44f% 4ft 3773 ^ 47473 ^ 37377141^ 477^47^ 477t 447 47474 477^ 447 447 477^ 4^ 37f^ 377^' 

^ 47f74 447 M4lRd 374144 ^ ^ if 4747 477^771 RddR^d 37f4477ft 37447 <t»44r<l 37f44f%7 4ft 477t^ 

^-qt 374f4 ^ 1^ ^ ^ ^ ^ ^ 

37f4477ft 37447 47447ft 144^ 144^ 37-^ 17^447 477^47^ 317^ 4ft 4^ t 37f^l4!%77 4ft 47^1797 4ft 4^ 4747 
47447 47?^ 3Tg?774f^ 477^47^ 444t 4f 7^ ■^‘ 47 44 447 % 477f47f -HHIKi 4^’ ^ 47411 37t7:4^ 

47: 37t44 371^ 47174 4^'4t 47747 ft 7T#74 37l4477ft 37447 47Tp47ft 37f44l% 4ft 47ft74 ^ 4K 3|t7/37447 4^ 
47^4 4^'47^471 477^47^37h: 3f[44 377^* 47%447 4f 14^ 4714’g44H ^ 1^ 4t 447477: 

4^ ^t47 f4474 374^ f44 "Tit. 4t. 447 3f?74R ^ RrlR I 

fMbiieh7.U| ; 

14^447K 3II7 444H ^ 447^147747 ^ W7r4 ^ 14^ 4174, 3ip74f^ 477^47^' ^ ^ % 3fk T7W TRtelft 
g7T7 37f^ 377^ ^ 47% % 447 ft47 417^ 477^ 477 4f7ft 47747 444 HlfM^lfl ^ 37T44 377^^1 4^ 37^^ %7 1 





[MFTHI—y U-S4] ^ 

45. 'NtsR [ 

^ 3rf«RRKt 3iaf^ 4>4-4 iO ^ WT ^ntert "m PHdT^ tor ^ "mm h ^ ^ 

4>4^iO 4t^ 3^3^ -^siRi ^ ^ 

1. ^ ^f- ■ ' ' 

(^) / 

(1) #! ”3^ 1/3 # srftj^pnt^ Pi^«»'i ^ ai*n<a Hsc:^ ^ ^ fit W-q 1^41 41 

^ it I . 

(2) ^ 3!^f ^"% :— ’ •, > 

(^) *4^ ^ Iw isro ^ ^ ^ t ^ ^ ^ ^2 ^ ^ 

tm^\ . 

(^) ^ni# ^ ^ «1T§ t ^ 3TiT^ #=r H|t4 "ip ^ l/3 3^ fnd®!-* ^ 

3;?^^ -^Vil * 

(^)«T^ 

W<T«IT 3 ;^ (^) • 

^ (1)3^ (2) 4f t sftT ^ 3?q^n wit i 

2 . -sRil^ ^ ^f- 

(^) ^5?T 

( 1 ) "q?^ " 3 ^ ^ 1/3 <t>4'4T^ Pi?!i«i'i oi'O^i ^ ^ T?T% 

€ TR7R ^ tt; 

(2) ^ ^ Rrm,:— 

(^) -qf^ Wiro f^nqr^t^ ^ ^ «n<ft t Tft ^ ^^ Vi ■ 3 ft f^T?f5R ^ cfrfte 

■qf^^TSien; 

(■^) -^sr^i: "q^Wipf %q ^ rq^i^ fr q w ■H^Pifer 3 t«t^ ■5?fM¥^('4f) ^ wq 

■ (Tt) mi w 'm ^ w "qf^ eb4^ ^q^ ti'*’<^+ii 

^3!m, %Tt c4t Irql^ "qft infT<r "qft ni(fel M^4f Pid«iH ^ "qK 

4t ^ 3|ft ^ FI?TTT ^ 4; «h4^t0 ^ MPtlTO ^ 

I 

(^)«?% 

^ ^ 3T^ ^ 1^ ^ iTcff ^ ^ 3FT ^ ^ ^ ^ ^ 1^ ^ 

(cF?) (1) 3|k (2) (^) Iqf^ff^ t, ■qT-3T*T3fT ^ ^ ^ tf»4'«iM •q^-q^vClMi^ 'JU'^mi : 

46. ^ 3T«rf^ 3^tT 

WT is WT 3nvi^ ^ it i mm t ^ ^srterft m ^ Ipim ^ ^ ^ 

3lk ■qf^ WT ^ 3!n^^ «b4^i0 m 
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^ fpfRI ^ ^ ^ I ^ ^kFT 4^ in rH<H’44T#T t, ^ ^ 

47. ^>7% 3?fiiwr 

(1) 3Tf^ch|^l «h4^]([ fqfi-MHT ^ P={<3*& 3 Ttt[^ “4^ ^ ^ 

1|<ff ^ ^lfH4iK4> ^ TI^TTt^ ^ f; 

(2) 3TI^^ 3Tqt^ ^45 48 

■^nf^i^ ^ •rm 3TTf|^ -si^^ ^jmiTft 13?tft^3nteT^ 3 ?%t 5Rf??T7TO:6'R#^‘4ft3?^ ^ 

<iM^i<=K1 i 

48. 3iy1c^1«i| yi(^cblO 

3Fft6 : 


(1) -sfl^^-qw ^ w a^«2{^ ^ ^ wr f; 

(2) STSZTSJ ^ ^ 'sim.<l] 3T^ 3Tf^«6t<) 3nf*I^FRt"t' ! 

49. arcft^ ^ 31^ 

■5R^ 3rtft?r ^ lT=TfM^ 3T%3if ^ -qi^ 1^ «fTT^ . 

(^) W fclfecT ^ ^ 3fk ^ T^’3n^T^ TO 4'^4^ ^ ^snPTTt alk 3^4ic|!^^^c4, -qr 

^ #ft; 

(^) TT^ft T^'i'jf ^ ^ TO ^ ^«IT W? ■4’^ #Tt; 

(tt) ^’^T^J^TO r^RR'^d #7t; 

W ^ oi^r<WJ|d ^ ^ ^ ^ 4f[ TOTt I 

V 

afiR' ^ 

50. ^ ^ ^ 

fefRrqi'^ totHT^4t^ «h4^Kl4ft^^ 

■q^ afe ^ ^ TO "^^Tf ^ ^ ^ ^ %q; ^ #t i 

51. tihiPm w Rm^ . 

(1) ^ ch44Rl ^ -3^ RITO ^ t to 3^ ^ ^RITO^^TOI; 

. (2) ^ ^ ^ ^ ^ ^ ^ cT?^ 3^ 11^ 

RTTOT^WT^; 

(3) ^ arfTO^ ^ ch4^Kl ^ TTW^ t| Ri^ 4^1 ^4l<=hld ^ 

RTTOT ^ I 

52. 

1^ ^dHMH ^ %TOI ^ llc^ ^ '4' ^ ^ 31?^ RRR^ 31^ ^ TJRT ^ TI ^ ; 

9T^^% aiterd ^ ob"4^Kl ^]Reif^7n^^RS1H^‘3RT'q^^TOft?nfh9r4^%3^ 

30^ RrT 4' ^ ^ t I 


arczn^ VI 

3^ ^T^-yijyi ^ -H*4<< 

53. ^ 31^ 

N® N 

^ RRrhT ^ TOlFlf ^ 3T«1#T 3lf%I^ ifT 2B‘4'413l RnP^felfl WR ^ ^ 1^ TRl ^ :- 

(■4T) 3TT^4rTO'^^ 





[WTlII—I3r^4] 

('q) 

(’Ef) awm^ ^ 

C"^) 

54. iT^ oFi’ ?Tf^ ynsT 

^ i^ir^ri^i Tm T?rf«m5i^ ^ #ft I 

55. ^ ^ ^ 3?fM^>ifi“ w «»>4'on'n ^?n% ^ ?rl^ 

(i) ^ ^ ^ I ^ ^ 3iPi=!i4ffl ^ f^4) 4t >i<iiTl ^ 

Tq^ ■JIT ■3^ ^ r^Vlmf^^'fjR WT ^Jlf<=J'»>l^t t 1 

t:. . 

56. % ^IW 311% XTT RmV W WII 

^ IK ^ ^ ^ ^ ^ ^ ^ ^ 

■q^ oTO aiTT^ ^ ■qr ^ I 

57. ^ ch4vf^ ^ 1^ ^1cr><4 ^ 

Pido^^ iM^T 'Srf^ifq^ "qr «ti4'qi(l q% ^ ■qnttnt i 

58. 3<l«bf^«b 

(1) 12qq4t^q% 3i(cr,r^ ^^^^'<’cll t : 

T|K^ srf^ ^4jil ^ tiqicH t; 3^ 

■s(^ ■% 3rf^ 1^ ^ I ^ 

(2) 3Hwrw<=f^ 3iqct>i;'j ^ 

qm q^qr 1^ q% qK ^ "^wi^qif^ 3miR "q^I 

aqp^ •qr ^ "Site ^ ■sin^ I ' • ^ 

MR^ran to i ^ 11 ^ ^ ftp™ 60 Wfta ^ 41.ii0 ■g'yfl ^ajf ^ 3irnR<w iW i 

3fR Wto 63 ^ Sftpfe mjRi ^ Sifiil^ teft 3PI ^ ^ ^ 3tm^ ' 

59. -fe^tqifferaqr ■ 

(^) ^ Wqifl4«ER 3?f^ ^ ^ t : 

^ ^ fe ^ ^ ^IW»T ^ ^’w ^ ^^^ ^ ^ ' 

(2) srf^wfirft fti# »ft ^ *1^ 51^ ■s'f^ ftTt'nftPSK ^ ■# # ’ll 1?^ ^ ^ ^ 

fq^^qq^K qq qrq #TT I 

SI-:}- ^TJt>r -S' 
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(4) 31 ^^ww:, 1989 ^^ 180^'^^ ^ 1 1990 ^ 240 

cT4^ rq^l'^lf^<+»K ^T^cl 4FfI W 'Ochcfl ^ I 

( ^ ) 3TI^^ 'fli’ii 

37^^ t I 

(ii) ^ 3n^’ ^ ^ wn wI^fr fw ^ t ^ (^) (i) ^ 3'9 ^cki ^ 

^ ^ t : 

xf^ TnffeRF^ ^ ^ 11^ ^ ^fei «^T <fi 37^871 ^ wm 

I 


59. 

(1) Tl?^37fsi^^'5F4^'^#4Kt'^2^MftW^^ 15 

^ ^ ^5RT^ afk ^ WT ^ ^ WRift 1 

(2) (^) W 4=^1 ^ ^ 31?^ ^ fW ^ 1%^ 5/2 1^ ^ ^ W ^ ^5r?TT ^jfnpTT ^ ^ 

^ ^ '4' ^ ^ fH^47I 1^ tFH f I 

(7^) ^ftPrO f^!^‘37fw[t ^ ^ ^ ^ ^ TWR^ ^ wn t, ^ 

3fk c^TFl-'R^ ^ cil-Oo) 7t^ yr^=h ‘'jyf '^<^•^7. Hl6 t^T^ 5/2 ^ ‘^RTT 4^<*^ 

3i^HRl I 

(^) ^ 37fTOd ^ ^ ^ 7^ ■?^PI^ ^ ^Tslfw tal Wm t ^ ^ ^ i 7R ^ 

4c^-^< W ^ ^ ^ ^ «R3feT f :jn ^77^ ^ t, ^ "9^ ^ W ^ 

3Tfl ^ 3R% W 5/2 ^ ^ ^iRKt ^ ^ ^ ^ ^ 

^STlROl I 

('ET) ^ 37f^7^ ^ 4^4 ^k 1 4fl 37^9f7«ff% ^ 07^4^ ^ 37^^ ^ ‘^pREt i^' ‘''^-1^^'' 

-4‘ TTHT Ty^ t, 37TF# <414K1 ^ ^ ^ W: ^ 377«b1 41 hk1 

^ 37te7RT 15 37?5q#7‘‘^~f^'* 31^77^7^ ^-SIKI^*'RFT^’Ej^rf^ 

^mETT : 

^ % ^pRRt ^^/^fe4n=l PliHrdrTsId ?TcTf ^ 37«zmH 377^ "TTTO ^ ^ITB TTf^ ^ "77^ t :-- 

(i) 37f«^^ ^ 4#qiRt ^Ri^/'^fe'^a 31^ ^ ^kn Ti3> "R^ ^ qk^P«mT ■siect ^ ■qr^ ?kfT: 


^ ^ 37f«R7Rt ^ ^ (fr 7T^ "T^ 4lm7l/^!^'h<H 1^ ^ 7^1 ITFT ^ :4' tj^ 

■7Rieir«*P7f UP<T ^ ^ 37gi7f^ ^ ■?r 1 •97 ^ 73^ f % ^3^ 4)RT71/P|fe<=h^ 1?^ 731^ T^ 37^ ^ 'SRI 

TSTlTpit i 


(ii) 

(iii) 

(iv) 




srmR q7 77^ wpit 


^ T^tof 1^ r^PhoH^b ^ qnt f^t^HTTi wn-qq q^gcf ^ 779 ^ fi •qkikl/T^feqT^ ^ 75 ^ f 1 

■#7T7t/4fe7F^’ qfi 7777 ifqi '97 fqjT: '97 371^ 37teT7l qi qppqiTi ^ % w ^wi ■99 qqm-qq 

■97^ 977^ ^ %TT 97f 77999 t 37q ^ -97 37T^ •^ t I 


TWNtTTJT :-- 

( 1) 9^ 9T^ 99T 37telt 9T 9^4^l(l 7^914‘ 97% 94 ^ %9; 20 kRT ^ qklTTt/Tfe^ 99 9T9 

^ 1 %fl 180 f99 997 ttI^ 97t qjmi 11 

( 2) f'1^f99 f99f97 37f«R97t 9T 9.491(1 7TT7T 9? 7^ 994 ^ 9R4 97 30 f99 94 419 i4/M9k7IT ^ %9 

9T9 #9 3^7 77979 '49199974 W ^<41 4^9191 18 919 94 #4 1971997R9477979 491999T^iTPT^9197759T9T 

540 ^ 991 Tfer i\ 7791911 3fk 99 Iqi ^ 37f99^ M99779191 491 ^ 3794 f9491lf991K 99 999l9’9174 fR 9lf99 
349994 ?[I9 144 99 f9f9197TT--99T999 97^ 9174 97 4t 4t ^ITqnt I 
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_ 

[ WTIII—■^n^4] _ _ 

61. ^iwy«yi 

I arf^TSR^^# 

^ ^ ^ ^ ^ 1^ WT 90 ^ ^ ^ 31^ ^ ^ 360^ 3?f^ 

#tt : 

^ ch4^Kl ^ ^ 720^ 3^^ W 

aWT^^K^ ■'T^ ^ t t 

^ T% ^ t ^ ^ %n ^ Wf, ^ 

^ ^ ^ ^ StraT^nTOT TT^ ^ ^T5J<n t I 

( 3 ) 3f^«n^ 1?^ ^ 37^-s^ ^ 133 ^ ^ ^ 1^ ^ 1^ ^ ^ ^ 

^ feiy, '4f^. I 

62. anflbPw^ ^ 

1^=ret ^ 4>4^ ' { ^ ^ ^^d<^<, <«w<if’i, w^ ^ nt)4t 3713^ "41 

^ ^ 1^ 3rq ^ ^ 1^ ^ R^nPi^^riT ^ 373^ ^ ^ 

63. -5^ 

^ 37^«7 ^ 17^ 37«7^ W7 ^ 1^ 1^ inim^ i 11^ ^ 

^ ^iTpf 12 17 #^ ^ 37f3^ "3^ #Tt I 

(ii) TjgpI^JEtftWtsr^TRiR^^^^^^ t r-bT! MC't «<* ^ ^ «l^r<ia J**fl 3PT TI^ 

^ ^ imt IT^ TRR ^ -511^ ^tslPp ^ -BW ^ ^ +41*14 ^ WTO «W1 foill ’WI ^ I 

64. o47il*W 

37f^ ^ ^ ^ ^ TO ^ t Tit ^ ^ ^ 

^ 3711^^1^ 

^ fsit^ 59 ^ (Tf?) (4) 37«zrt5fpT hRciP®*?^ ^ «10«7< ^ Tlf^ ^ ^ : 

^ ^ 4t ^ ^ 4 ^ ^ -377^ wn ^ t, ^ ^ ^ 

l^^t^nf^l^ ^ 37 ^ ^ ■^TPT 37 k ^ ^ I 

65. ^ 3T^ ^kH ^ W ^ 

■q^ ^ "Tj^qr ^ 1^ ^ ^ ^kpr >h44» ^ 1 

66. “sn^ altr ^mr?T 

(ii) 

#n I 

67. chl4i4^’iiT 37^ 

(1) 37f3=FRt W. <tJl4M5'Jl 37^ 5 VIt ^llf^ i 

(^) ^ ^kn 37^ ^ ^ PitiPw %ii ■qi^ «hi4«5'^ ^ 
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(^) dW"< T?; ^ m 4>l4y^>J| TR 1 

(2) WT ^ frr ^ ^ : 

(^) ^ ^ ^ ^ yk'5B< ^ 3FTFf^ ^ 3(f)T 

(■^) 4>4^|(1 ^ Trm ^ ^ ■JFf^ ^ 1^* ^ 3T^«f l 

(3 ) 4il4ll^ <^<1'1 3rft|<+>Kl '+>4'^ll) to; T*in Tl ^i.'dl ^ 4t 

^ “4^ ^ImI I 

(4) ^ 4^4^r 1 ^ 3Tgq?T bCT4g ^ ^ WTT^Tm^^ 4> l 4Hr4c1 ^^ 

vJtiH^ii : 

TT^ 4>'f4[j,r44 «ll'^ 'Hl4'JtPl<=h ^<^<t»l5'iT ^ Tm <5'!'^ 't»l4y5'J| T*T^ "4 ^ w44t I 

(6) ^^ ^ ' 4 ^ 41 ^ 3FF«TPft3 t 4^TRT^ t^faft^ t4)- 

4 TS4H ■??? ^ ^ I 

(7) %Tr n 434^4 m 4 tc ^ 4>t4ii^«! WT ^ ^iF^nr i 

3T£2?m-7 

68. 4m ' 

(1) ^ 37fq^^ cb4T^i4 4.4 ^k 1 aih:31^Tm 1952 (i952TfT i9)4fM4fe 

^ ^ 344TcI 4^ ^ # t/«h4'^l(l ■»3f4^1¥4^TT^?4TT I ^ °fi4T^ltt a^c 44? ^ ‘‘44^ W 

4 fw ^ 3fmH 49^44 37M^ ^ Tl44f ^ 3T^ ^ I 

(2) (4T) 454T<!(i *>44^ Wl 3^k34q14m, 1952 (i952^i9)^Tq44f^4^Ff^f 

HIT '4^4^!, ^ 3if4f4m ^1 m * 61^’ ■gro, TO ^ ^ to totc gra ^ "nf 4^4 ^k 1 4m ^mr, 

1995 ^ TO4f gro -^nfm gf4 1 

(^) ^ TOR 4^ ^ ^ 4m 4[mT 16 w^, 1995 4 Tnmt 44Tt i 

69, TOFT 

( 1) 3t1to 4 ^ ■'b4^T4 fT=T%fW TI-14fTO 2 3?^^ TOH ^ ^TOT TT m g^TT I 

( 2 ) f4?4t 34 to4^4>4^k1 4^tohR ii44t4 ^stMto, 1972 ^tt 4#’^ r^HPdRsid 

(3) ^ sFjm: 4[ 4t 4?? #4 I 

(3) (i) g<4^34TO4^^F4^tT=#!lwfRS?M^TOH^fm^4l^ t-- 

(^) 4Tlf4^^ 

(^) ^TT 

(^) 44t frtmmr tt wn I4 t gra 3i^4tf4?r aitrod wro ^ 3 i^R!K wt 4^ 

^ fclH 3?^ 4”, 

(^) gRT t 4 ^ fRcR 4^ l4 ^ ^ ^ 44-qR, 

(^) gRT ^ g4 4gT 44 ^ ■gig, g’j^RTOi 4^ mrf^T g4 TO 14^41 4 4^ Rmit^r gR: 

gR^ gg fgr grgrgiR ^ grirgi m; gT4gT4 ^ rw 4 toft g4 Rif^ g4 to ggf fmr TO 41 Irog "44 irof 
4‘^4gFf ^ r4ri to to fg> 44 ■grgrgR to^t tgr g4 fgrftg grfg ^ gt 1 

(ii) 34TOT4gT<=b4gKlg44gTOHg4Rlf4gr4gTTj4g4g44gT3TTO^:g^434TO^gFTg4t^T3^'R[^ 

gg 4m 4g #4, g4 srfrom 15 ^ 4m ^ 3T«g#i gWt: 

TO ^ 3rfTOT4 ■gi gT4gi4 4 30 g4 4 stfro ^4gT'^gR#t4tgg toft ^ Fg 4 30 g4 4 




[MPTin-'g^43 3raWR°I 

^ ^ ^ ^ ftn?’ll? ^ ^ ^ ^ ’''1^ ^^ = 

wg ^ fe ^ ^ ^ ^ ^ ^^ ^^ * 

^ ^ f¥ ^ ^ ^flP? ^ ^ ^ ^ ^’P^’^ 

^it ^ ^’ft ^4nm t, ^ 45^ 12 ^ ^ ^ ’P ^ (looy.) ^ 

sImI I 

(2) ^ 3rf^ ^ # 1535 ^STHlftraraWI^l^n t 3ft 4ft 

4nirft( 4W 34! ft? 4? IN; 4ft Ft 3«J ^ ftp? 105^ 3# 45531 iq? ilft^ftif 4reif^ t sfk 31TI^ jf 

43t4!ft 4ft 314ft l44ra 54H fti ?5? 4435 ^ 4ft4ft4 4il5ft 4ft 3IJ# 4^ ^ 4!Iipft 1^ l4f ^ fro ft4I43 ^ m TO 4ft 

diMa "^f ^ I " 

71. WHWiun^tH . 

45ft4f 3lf44nft 414ift4lft 4ft ftte ^ ’ft 434fm 411TO ft 5aiI4«53 ftl4t 4|t 5!^ 

72. fapmiff 44 4>I4fa(44 sAt osiifiMI 

(1) 3ni44r'5m-5m45ftft3I3ft44tfftft4 4nft44 445ftl'4ft344ft44ftFlfWl44r^34^’4ft4ni;.44ft4f 

■fft" I44np44 44ft i^%4 3444445^ I . 
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SAURASHTRA GRAMIN BANK 
NOnflCAHON 
Rajkot, the 25tfi Jamiary, 2007 

Saarashtra Gramln Bank (Officers and Employees) Service Regulations, 2006 

F. No. SGB/H.07Per.-5253.—In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 
1976(21 of 1976), the Board of Directors of SaurashtraOamin Bank, in considtation with the State Bank of Saurashtra being 
the sponsor Bank and the National Bank for Agricdture and Rural Development and with the prior permission previous of 
the Central Government hereby makes the following regulations, namely 

CHAPTERrl 

PRELIMINARY 

1. Short title, commencement and application: 

(1) These regulations may be called SaurashtraGramin Bank (Officers and Employees) Service Regulation, 2006. 

(2) Thescreguiations shall come into force w.e.f. 2-1^2(X)6. 

(3) They shall apply to every Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in thesb regulations or to such extent as may be 

specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract, 

(b) a perstHi bn deputation from Sponsor Bank or the Central (jovernment or the State (jovemraent or any other 

organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act,1976 (21 of 1976); 

(b) “Appointeddate”meansthefirstdayof September, 1987; 

' (c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being, 

(e) “Bank” means the Saurashtra (jramin Bank, established under sub-sectional) of Section 3 of the Act, 

(f) “Board” means the Board of Directors of the Bank; , 

(g) “Branch Manager^’ n^ans an office holding the charge of a branch for the time being; 

(h) “(Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
31st day of December of such year, 

(i) “Competent Authority” means the (Hiairman in the case of officers and the officer designated by the 
Chairman in the case of eng>loyees; 

(i) “duty” includes: 

(1) service as a probationer, 

(2) period during which an officer or enq>loyee is on joining time; 

(3) period spent on casual leave, special casual leave duly authorised by the Competent Authority, and 

(4) paiod spent on training while in service. 

(k) “emoluments” means the aggregate of salary and allowances, if any; 

(1) “Employee” means a person appointed to any of the posts specified in Regulations 3 (1) (2) ^d (3), and 
includes such employi^s whose services are temporarily lent to other organisations; 
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(in) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)( 1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the Slate Bank of Saurashtra; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale-II holding charge of a department 
in Head Office. 

CHAPimU 

CLASSmCATION OF OFFICERS AND EMPLOYEES, APPOINmVfENT, PROBATION AND 

TERMINATON OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A—Officer Cadre 

(i) Scale-I 

(ii) Scale-ll 

(iii) Scale-Ill 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B—Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C—Subordinate Cadre 

Subordinate staff, namely Messenger, Messengcr-cum-Sweeper. Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-S weeper. Security Guard and such other categories as may be specified by the Board from 
t ime to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporaiy Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 
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5 . Appointment in Ihe Bankas ^rvice 

(1) The Chairman shall te the Appointing Authority in respect of Officers. The Gaieral Manager shall be the^ 
Appointing Authority in respect of other en^loyees: 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—^No person,— ' \ 

> (a) who has entered into or contracted a marriage with a person having a spouse living; or 

. (b) who having a spouse living, have entered into or contracted a marriage with any person shall be 

eligible for appointment to the said post : 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the p>ersonal law 
applicable to such person and the oth^- party to the marriage and that there are Other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in thb service of the Bank shall furnish a declaration about his 
marital status as pa: Schedule II. 

6. Scales <^Pay and AUowanf^ 

The scales of pay, allowances and increments of an officer or employee 2 q}p 6 inted to 4 post in any of the Groups 
referred to Regulatimi 3, shall be such as may be determined by the Coitral Goverhment, from time to time, under 
sub-section (1) of Section 17 of the Act. 

7i Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty, on a 
post in accordance with the terms and conditions of the offer of appointment made to him: 

Provided that in the event of hiis joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8, Probation 

(i) An officer directly appointed in Scale-I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale-I of Offico’Cadre shall be <m probation for a period of one year which 
shall be extendable by the Appointing Authority for a periodriot exceeding six months. 

(iii) An Officer promoted in higher scale shall be on {Mobation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six rnonths. 

(iv) (a) An employee directly ^)pointed inClerical or $ubQidiii4c Cadre shall be on probation for a poiod of one 

year which shall be exteudable by the AK>ointing Authority for a poiod not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clmcal Cadre shall be cn probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits to 
the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his performance 
was dissatisfactory during such period. 

9. Confirmation 

0) -An officer or employee shall be confumed in the Bank’s service if in the opimon of the Appointing Authrxity, the 
officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly ai^ointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the B ank’s Service he may be reverted to the post from 
which he was promoted. 

10. Termination ofSenice by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign, 

(b) The period of notice required shall be:— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (1 )(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an officer or employee against 
whom disciplinary proceedings arc pending, shall not leave, discontinue or resign from his service in the Bank without 
obtaining the prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or 

employee before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent 
Authority. 

Explanation : ' 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why 

disciplinary proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Rcgulation (2), retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the chainnanm, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the chairman and on receipt of such representaUon the Board shall trake decidion within a period of three months. Where 
the Board as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee considering of not less than three memebers 
of the board to review whether an office employee should bre retired in accordance with the Sub-Regulation (1) 
Such Committee shall, from lime to time, review the case of each of such officers or employees and make 
recommendation to the Chairman. 
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Explanation : 

For the purpose of this Regulatioii the officer or eurployee whose date of birth is first day of month will ret^ on 
superannuation on the last day of the previous month on which he comfdetes the of siiperannuatirm. The officer or 
employee who attains the age of supcrannuatioa on a day other than the first d^ during a calendar month shall retire on the 
last day of that month- 

CHAFTER-in 

RECOM) OF aE»VIC»; SEMORTTY, PROMOTION AND REVERSION 

12. Record of Service ^ 

A record of service shall maintained by the Bank in respect of each officer or eihployee at such place or places 

and shall be kept in such form and shall contain such infonnation as may be specified from time to time by the Bank.' 

13. Seniority . 

(i) The Bank shall maintain separate seniority lists for each cadre of offiemr or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board fiom Ume to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and circulated 

^ amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or cn 5 >loyee in a cadre or scale shall be reckoned with referaice to the date 
of his appointment in the cadre or scale. 

(b) Where there are two or more promotee officers employees of the same length of sfiTvicc in tiiat cadre or 
scale, their inter-se saiiority shall bcreckoned with reference to their seniority in die immediately preceding cadre 
or scale. • 

(c) Where there are two ot more promotee offica« or cnq)loyees having the same length of service in such 

preceding cadre or scale, their s^iiority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as tihe case may be. , 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
I>epattm^t of Economic Affairs, Banking Division, New Delhi letter No. F. 2/17/79''RRB dated the 29<h April,1980 

' are adopted by the Bank^ may be so reckoned that all eratwhile Field Officers and/or Accountants rank jumor to 
all the then existing Branch Managers: 

t 

Provided that the inter-se seniority of officers or employees amongst themselves, within a cadre or scale as 
existin g imme diately prior to the Government letter No. n-3/9()-RRB(l)dat^22ndfebruary, 1991 shall remain the 
Same. » 

(v) The inter-se seniority of officas or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the 
Bank, the inter-se seniority amongst the candidates so allotted who jomed on tbs same date shall be determined 
ki accordance with the marks obtained by such candidates wifliout adding notional marks for the reserved 
category. * ' 

14. Promotima ' 



to be promoted to any post or cadre: 

Provided that promotions of officers or enqiloyecs in the Bank shall be made in aoiordfflice with the rules framed 

by the Central Govermnent in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undaigoing probation. 
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CHAFIER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope ofan officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the 
disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, 
from time to lime, be directed by any person or persons under whose jurisdiction, superintendence or control he 
may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose Jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a Superior Officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or .seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the Competent Authority ; 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer. 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or Other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a coopera¬ 
tive society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in 
force, or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 
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(iv) No officer or employee shall accept aiiy fee for any woric done by him for any public body or any private perstm 
without the sanction of the Con^wtent Authority. 

22. Officer or employee not be absent fhnn doty without peimission or be late in attendance 

(0 An officer or employee ftbafl not absent himself ffom his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who ab^ts himself from duty without leave or overstays his leave shall not be entitled to 
draw any pay and allowances for the period of such absence or overstayal, and $hall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such alienee or overstay^ if he is satisfied that the officer 
or Employee has rerhained absent or overstayed his leave under circumstances beyond his control .and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence frtim station 

An officer or employee shall not ateent himself from his headquarters overnight without obtaining previous 
sanction from the Cb airman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager in other cases. 

24. Prohit^tion to accept gifts and dowry 

(i) An officer or en^loyee shall not solicit or accept or permit any member of his family or any other pCTSon acting » 
on his behalf to accept any gift from a constituent of the Bank dr from any subordinate officer or employee 

(ii) No officer or employee shall— 

(a) give or take or abate the giving or taking of dowry; 

- or 

(b) demand directly or indireclly from die parents or guardian of a bride or brid^oom, as the case may be any 
dowry. 

Explanation : 

For the purpose of thisRcgulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a hona- 

yiife investm^t of his own funds in such mannCT as he may vrish. 

Explanation : ^ 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall in his individual edacity: 

fi) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a brewer or a mon^y tender or a subordinate officer or employ^ or any \ 
person, association of persons, firms, company or ihstitotion, whether incorporated or not having dealings 
wUhtheBank; n-:. 

(ii) buy or sell stocks, shares or securities of any descriptkm without funds to meet tlw full cost in the case of 
a purchase of scrips or dcUva^ in the case of a sale; j j , ^ 

(jii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the or have personal dealings with such constituent 

in the purchase or sale of bills of exchange Government paper or any other securities; and 

-r 
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(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 

‘ capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of small ammount free of interest or operate a credit account with &bona~fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a Cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is 
a member. 

(2) An officer or employee shall so m^age his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half-yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explcmaiion 1: For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable pn^rty 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, 
either ill his name or in the name of any member of his family; 

(b) shares, debentures and cash including B ank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Providctl that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovablc/movable property to the Bank as on 31st Margh of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise cither in his own name or in the name of any 
member of his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable properly owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds Rs, 10,000: 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) with a person having official dealings with the officer, 
or 


(b) otherwise than through a regular dr reputed dealer. 
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(5) Notwithstanding anything contained in the foregoing Sub>iegulation the Competent Anthority may at any 
time, by general or special order, require an officer or employee to furnish within a pmod to be specif!^ in the order a full 
and complete statement of such movable or immovable px^xsTty held ca* acquired by him or on his bdialf or by any member 
of his family as may be specified in the order and such statement, if so required by the Bank, include the (fetalis of the means 
‘ by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living. 

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person: 

E^rovided that the Competent Authmity may permit an officer or err^loyce to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other than Indian Nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt (NT on a criminal ^ai^e ~ 

(1) An office or en^loyee who is arrested for debt on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: ’ 

Provided (hat in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. ‘ ' 

(2) Any payment made to an offica" or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the cfecision as to whetha: 
such period is to be accounted for as a period of duty or leave: 

, Provided that full pay and allowances shall be admissjbie'only if tire offiedr or en^loyee— 

(a) is treated as on duty during such pericxl, and 

(b) is ^quitted of all charges or satisfies the Competent Audrority, in case of his release from detention or his 
detention being set aside by the Competent Court that he had not been,guilty of improper conduct resulting 
in his (fetenlion. 

(3) (a) An officer or employe shall be liable to dismissal or to any of the oth^ penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of ah offence which is the opinion of the Gonqjctent Authority, either 
involves moral turpitude or has a bearing on any of the affeirs of the Bank ch: on the discharge by the officer or employee of 
his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the officer 
oremployee. 

(b) Suchdismissaloroth^penalty may be imposed as from fee date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an office or employee has been dismissed in pursuance of Sub-R^ulati<m (3) and fee relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shaiU be reinstated in service. 

(5) Where the abs^ce of an officer or employee from duty is without leave or his overstay is due to his having 

■ been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply and for the purpose of feat Regulation as so ^plied, the officer ca: employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. . 






31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947, shall— 

(a) become or continue be a member or office-bearer of, or be otherwise directly or indirecUy associked with 

(b) resort to, or to any way abet, any form of strike or participate to any violent, unseemly or indecent 

aforesmd®toCa«onZnS°S;^^:“^ 

prejtrdtoii'rL'rter;“s^t;^^^^^ " ifr 

States,publicorder,defamationortocitementtooffc„L. “■<= Slate, Ihendly relations with foreign 

32. Giving evidence 

33. Function in honour of ofBcer or employee 

r.t=EcE~r“— 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertaitment of a substantially private and informal character held in honour of the officer or 

employeeor auyolher officer or employee ou the occastouofhisrettrementorhatteror^^^^^ 

has recently quit the service of the Bank; and ^ ^ 

(b) (he acceptance of simple and menpensive entertainment arranged by association of officers or employees 
(u) (a) No officer or employee shall either direcUy or indirectly eaercise pressure or influence on any officer or 

mployee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 

^ ‘^»‘*-ffi“^«-P'<>y-fortoeen.er.ainme„tofanyofflceroremptoyeebetongto'gto W 

34. Canvassing ^ 

35. 

Subscriptions 

conffibuttoror oThLTe’’‘Xtot^^^ Fevions sancUon of *e Competent Aulhority, ask for or accept 

36. Consumption of intoxicating materials 

An officer or employee shall: 

--hich 
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(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any tinie is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from crmsuming any intoxicating drinks, drugs ex'other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. . 

Explanation ; 

For the purpose of this Regulation “public place” means any place or premises (including clubs, ev^ exclusively 
meant for members where it is permissible for the members to invite non*members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

/ 

No officer or enq)loyee shall commit any act of sexual harassment of womai at work places. 

Ejqtlanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome ^ysical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulatiorrs of this (Zhj^ter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the intoests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any oth^ acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I.Officers 

(a) Minor Penalties 

(i) Clensure. 

(ii) Withholdingorstc^ageof increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery fix)m emoluments or such other amounts as may be due to him, of the whole or part or any pecumary loss 
caused to the Bank by negligence or breach of ord^. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time sc^e. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within (he meaning of this Regulation: 

(i) withholding of one or mcoe increments of an officer on account of his failure to pass a prescribed d^artmental test 

or examination in accordance with the terms of appointment to the post which he holds. ^ 

(ii) stoppage of mcremcnt(s) of an officer at the efficiency bar in a time scale, the grounds of his unfitness to cross 

the bar. 
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(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 

(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) reversion of an Officer on deputation to his parent organisation. 

(viii) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement 
and 

(c) as part of retrenchment; 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause 1 of this Regulation, the officer concerned shall be informed in writing of the inputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders ; 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated m writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself; 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if proved, the Bank docs not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show-cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(hi) the olficer makes a voluntary admission of his guilt in his reply to the aforesaid show-cause notice. 

11. Employees 

(a) Penalties for minor misconduct 

(i) Censure. 

(ii) Recording of adverse remarks against him 

(iii) Withiiolding of increment for a period not exceeding 6 months. 

(b) Penalties for mtgor misconduct 

(i) Fine. 

(ii) Witliholding of increment(s). 

(iii) Withdrawal of special allowance. 

(iv) Reduction of pay to next lower stage up to a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay. 
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(v) Removal from service which shall not be a disqualification for future employ meat 

(vi) Dismissal: , 

Provided that no order imposing any of the penalties speciHed above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge OT charges and defend him^lf: 

Provided furdicr that an enquiry need not be held if 

(i) The misconduct is such that even if proved, the B ank does not intend to impose punishment of removal or 
dismissal; and 

(h) The Bank has issued a show cause notice to the employee advising him of the misconduct and the punish- 
ment for which he may be liable for such misconduct; and 

(iii) The employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by die Competent Authority: 

(a) If the fact on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) Where the officer or employee has been convicted on a criminal charge; or > 

(c) Where the officer or employee has been absconding; or 

(d) Where it'is for any other reason inqiracticable to communicate with him; or 

(e) Where it is reasonably not practicable to observe the procedure prescribed under Regulation 38 : 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Oeie^tioni^ the power to enquire ' 

The enquiry under Regulation 38 and the i^ocedure with the exception of final order, may be delegate by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings arc instituted and in the case 
of an employee to any officer: 

Provided that the Competent Authority may, inhis discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, fo conduct the enquiry. 

? 

41. Commmi ei^uiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and discipliniary proceedings are sought to be instituted against botti of them 
and the Chair man is of flie opinion fiiat having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquiry under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely : 

© Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal miscanduct or wh^ the investigation and proof of the allegation would require 
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the evidence of persons who are not officei^ or employees of the Bank or where, in the opinion of the 
Chairman, the investigations into the allegations cannot be conveniently undertaken by the Bank, the 
investigations into the allegations may be entrusted to the Central Bureau of Investigations or the Central 
Vigilance Commission or such other Authority as may be approved by the Chairman. 

(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a 
prima facie case of instituting disciplinary proceedings against the officer or employee, he may send the 
investigation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Au^ority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Author! ty after considering the advice of the Central Vigilance Commission. 

Explanation : 

An officer or employees shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 13,14,15and 16 of the Prevention of Corruption Act, 1988 or he has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43. Restriction on engagement of a legal practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent .Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the limited purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom discipUnary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings wiU continue as if he was in service until the proceed¬ 
ings arc concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after die date of superannuation. He will also not be entitled for the payment 
of retirement benefits till the proceedings are completed and final order is passed thereon except his own 
contribution to QPF. 

Explanation : 

The normal retirement benefits such as encashment of Privilege Leave and Gratuity should be withheld till the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 
would be as per the final order of the said Authority. 

45. Suspension 

An otficcr or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under: 

I. Incaseofan Oftlcer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 
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(ii) For the subsequ«it ^riod : 

(a) Where the enquiry is held dq>artmentally by the B ank 1/2 of the basic pay the offico- was drawing on 
the date piic^ to (he date of suspension. 

(b) Where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 

(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excqjting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. ' 

2. In case of an employee 

(A) Basicl^y 

O) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period: 

(a) Where the enquiry is held dq>artmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to die date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reascais attributable to the concerned 
employee or any ofhisrepiesentative(8); ' 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusicm not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspensiem, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspaision dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the rediKied pay as specilBed in terms of Sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees; • . 

Provided that no officer ca: employee shall be entitled to receive payment of subsidence allowaroe unless he 
furnishes a declaration that he is not engaged in any other enqiloymoit, business, profession or vocation : 

Provided further that if during the period of suspension, an employee retired by reason of his attaining the age of 
superannuation no subsistence allowance shall be paid to him fcom the date of his retirement 

46. Treatment of suspension period and allied matters 

The Conpetent Authority may, while imposing penalty, also ditect whether the officer or employee shall be paid 
the diffoence betwcai the subsistence allowance and the cmolum«its; which he would have received but fw such 
suspension,' for the period he was under suspension and that, if the Competent Authority decides otherwise, no order 
shall be passed which shall have the effect of compelling the officer or enployee to refund such subsistence allow^cc. The 
period during which an officer or enployee is under suspensiem shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as (he Competent Authority may direct. ^ 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his intacst 


v 
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(ii) The appeal shall be preferred to the Appell ate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall he— 

(i) To the Board where the Chairman or Committee of Directors is the Competent Authority, 

(ii) To the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) It shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) It shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) It shall specify the relief desired. 

(d) It shall not be addressed to directors personally. 

CHAPTER—V 
PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an otlicer or employee and shall become payable on the last working day of the each month in respect of the 
service perfonned during the said month. 

51. When ceases 

(i) Pay jukI allowances shall cease to accrue as soon as an officer or employee ceases to be in service ; 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal; 

(iii) In tlie case ol an officer or employee who dies while in service, the pay and allowances .shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER—VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 
(() Maternity Leave. 
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54. Authorities empowered to grant leave - 

The powCT to grant leave shall vest in die Coiiq)etcnt Authority. 

55. Power to refuse lea ve or recall an officer or employee on leave 

@ Leave cannot be claimed as a right. When exig^cies of the service so require, discietioa to refuse or revoke leave 
of any description is reserved to the Conq)etent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Conq)etent Authority whenever the B ank deems 
fit to do so: , 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expemes incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contr^, return for duty to the place 
where he was posted before proceeding <m leave. 

57. Leave not Omissible for an officer or employee placed nn^r suspension 

No leave shall be granted to an officer or employee under suspension. 

58. CasuaiLeave 

(1) An officer or employee shall be eligible for casual leave on full emolumMits for 12 working days in a calendar 
year: 

Provided that not more than fcHir days casual leave'may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to 
increase the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 
jprp rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casualleavenotavailedofmacalendaryearmaybesuffixedorfaefixedtosickleavemtiiefollowmgycar 

in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leaVe shall be in addition to the eligible sick leave limits prescribed in 
Regulation 60. 

■ (4) Casual leave may not be granted in combination with any other kind of leave except as provided under sub¬ 

regulation (3)(a) above, special casual leave under Regulation 62 and maternity leaye under Regulation 63. 

59. PrivOege Leave 

(a) Scale on whi^ Privilege leave is earned 

(1) An officer or employee shall be eligible fca* pivilege leave computed at one day fw every 11 days of service 
on duty: 

Provided that at the commencemmt of service no privilege leave may be availed of, before corapleticui of' 
11 months of service on duty. 

(2) The periodofprivilege leave to which an officer or en^Ioyee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated iq>to 31st December, 1989 for an aggregate period iq)to 180 days and 
from 1st January, 1990, the privilege leave may be accumulated iq>to not more than 240 days. 

(b) Whoi appHcatton should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one mcaith before the date 
from which leave is required. 

(ii) Application which docs i^t satisfy the above requirement of sub-regulation (b)(i) may be refused 
without assigning any reason : 

ftovided that if the Competoit Authority is satisfied that such notice was not possible, he may waive fliis 
requirement at his discretion. 
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60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of 15 days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render in the sick leave/medical leave of the calendar year in which he is appointed. 

(b) The credit for the sick leave/mcdical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/2 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, creditof sick leave/ 
medical leave shall be allowed at the rate of 5/2 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service, 

(d) Where a period of absence or suspension of an officer or employee has been treated as '‘dies non ” in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencemont of next sick 
leave/medica] leave shall be reduced by one twelfth of the period of “dies non " subject to a maximum of 15 days: 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions: 

a) 


(ii) 

(ili) 

(iv) 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 
service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 30 days of sick/medical leave for each 
completed year of service subject to a maximum of 18 months during the entire service. Such leave can be 
accumulated upto 540 days during the entire service and may be availed of only on production of medical 
certificate by a medical practitioner acceptable to the bank or at the bank’s discretion nominated by it at its cost. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordmary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service: 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment. 


An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

Sick/medical leave will be granted on pro rata basis during the first year of service. 

Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank, 

Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
fitness certificate to the satisfaction of the Bank saying that he is fit for duty. 
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Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the ccnitrol of officer or employee, he may direct that the period of 
extraordinary leave would count for increment. . ' i 

62. Special CasualLeave and SpedalLeave 

An officer or employee may be granted special casual leave and special leave for sports, dcmaticm of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Govemmait. 

63. Maternity Leave 

(i) Leave up to a period of six months at a time may be granted by way of maternity leayc including in respect of 
post natal period or at the time of miscarriage or abcHtion, so however, that not mwe then 12 month of such leave shall be 
available during the ^tire pCTiod of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner accqitable to 
the Bank. 

64. Lapseof Leave . * 

All leave shall l^>se on the death of an officer or employee or if he ceases to be in the service of the Bank: 

Provided that wl^re an officer or euqployee dies in sdrice, these shall be payable to his legal rejwesratatives, 
s ums which would have been payable to the officer or employee as if he has availed of the privilege leave that he had 
* accumulated at the time’of his death subject to Sub-Regulation (a)(4) of Regulation 59: 

Provided further that where a staff retires from the Bank’s service he shall be eli^ble to be paid a sum equivalent 
to the emoluni^ts for the period of privilege leave he had accumulated subject to Sub-Regulaticxi (a)(4) of Regulation 59: 

Provided also that in respect of the en^loyee where his services are terminated owing to retreochm^t, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing ofledveaddresss to the Bank . 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. ^ 

66. CtHnmencenent and terminathm Leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands ov^ 

charge. 

(ii) The last day of leave of an officer or employee is the working day pteceding that t^on which he rej^rts his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible forjoining time on one occasion to enable him: 

(a) to join a new post to which he is appointed which on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joming tiinc shall be: 

(a) in respect of an officer, a period Mt exceeding seven days exclusive of the number of days spent on 

travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on 
travel. 

(3) During the period spent on joining time, an officer or en^ioyee shall be eligible to draw the emoluments at the 

place of old cm: new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded: 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

3-/7 
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(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to 
a different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 

CHAFIER~Vfl 

MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the. Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be ehgible for payment of gratuity in accordance with the Sub-Regulation (2) 
hereunder. 

2, The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

i» 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignatipn after completing 10 years of continuous service, or 

, (c) Termination of service in any other way except by way of punishment after completion of 10 years of 

• service: 

Provided that in respect of an employee fliere shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only.' 

(ii) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 month’s pay: 

Provided that where an olficer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay lor each completed year of service beyond 
30 years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (KX)%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 
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70. Domicite 

(1) Evoy officer or employee shall on his appointc^t declare his domicile in writing to the Bank in Form B in 
Schedule ni and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alto* the same unless he 
satisfies the B ank that the change is bona^ide and in no case may an officer or en:q)loyee be permitted to change his (tomicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

7Z Implementation and Interpretation of RegolatHKis 

(1) The Chairman may, from time to time, issue such instructions or directicms as he may, consiiier necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may afto* consultation with the National Bankinterpret tiiese Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made'or takm under the provisions of these regulations. 

SCHEDULE I 
(See Regulaticm 18) 

Declanition of Fidelity and Seo^y 

Place; 

Date: 

I,.....do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the ....i.....Bank, and which properly 

relate the office or position held by me in the said Bank. . 

. I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any penson having any dealing with the saidBank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of (he said Bank or the business of any person having any 
dealing with the said Bank. ■ , 

Signed before me. ; Signature 

Name in full : 
Designation.: 

Signature 
Name in fotll: 

Designation. : 

CARE: (To be on the lines (^GOl Rules) 

SCHEDULER 
[ Sec Regulation 5 (4)] 

Declaration to be obtained fttnn every officer or employee (m first appointment 

I, Shri/SmtyKum...—..S/o,W/o,D/o, 

as under: , 

(i) That I am unmarried/a widowo^/widow. 


declare 
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(ii) Tliat I am married and have only one spouse living. 

(in) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed firom service. 


Date: 


Signature 


SCHEDUIJEni 
Form B 

Declaration of Domicile 

(See Regulation 70 ) 

Place. 

Date. 

1, the undersigned, having been appointed in the service of the.Baric hereby 

declare.(Place) in.(District) as my place of domicile. 

2. *Thc above is my place of birth 

or 

*Thc above is not my place of birth. My place of birth is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below; 


Name in full 

Designation and : 

Nature of appointment ; 

Date of appointment : 

Signature : 

* Strike out whichever is not applicable. 

Sd./-(Illegible) 
^ Chairman 

[ADVT III/IV/340G/2006/Exty.] 
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